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SUNY College at Brockport

Department of Education and Human Development

Field Experience Progress Report ▪ 2006-2007
Adolescence Education Program

EDI 4/528 Middle School Curriculum and Instruction

Teacher Candidate: ______________________________________
Semester/Year:_________________________







School and District: ______________________________________ 
Subject and/or Grade Level: ______________

School-Based Teacher Educator: __________________________________________________________________

College Supervisor: ____________________________________________________________________________

Number of Clock Hours Completed In This Field Experience: __________________________________________


Directions: Please complete this progress report by choosing the appropriate scoring indicator and placing the correct letter on the corresponding line beside each standard. Return this document to the teacher candidate or college supervisor at the end of the field experience.  This form may be sent or faxed to the designated college supervisor at the following address and/or fax number: Field Experience Office, Department of Education and Human Development, SUNY College at Brockport, 350 New Campus Drive, Brockport, NY 14420. FAX: (585) 395-2319.  Thank you.

TEACHER CANDIDATE HOLISTIC SCORING RUBRIC

Please use the following rubric to assess the teacher candidate during this field experience.

N=No evidence.

D=Developing. The Developing Performance provides some evidence of the teacher’s candidate ability to plan, deliver, and assess an instructional sequence and then reflect on his or her instructional practices and the evidence of student learning as a guide to assist the teacher candidate to improve on his or her teaching practices and skills with guidance from the SBTE.  

P=Proficient. The Proficient Performance provides clear evidence of the teacher candidate’s ability to plan, deliver, and assess an instructional sequence and to then reflect on his or her instructional practices and the evidence of student learning as a guide to assist the teacher candidate to improve student learning and his or her own teaching practices and skills. This ranking indicates that the teacher candidate has been successful in the placement.

E=Exemplary. The Exemplary Performance provides clear, convincing and consistent evidence of the teacher candidate’s ability to plan, deliver, and assess an instructional sequence and the reflect on his or her instructional sequence and evidence of student learning as a guide to continue to improve and grow professionally in the quest to continuously improve student learning and his or her own teaching practices and skills. This ranking should be reserved only for the most outstanding performance of the teacher candidate.

Principles and Performance Indicators Adapted from

 INTASC Model Core Standards1/1/99

I. INTERACTIONS WITH STUDENTS _____

Performance indicators: Please check (√) performance indicators that need improvement.

(
Shows evidence of appreciation and respect for socio-cultural and developmental diversity.

(
Shows evidence of understanding adolescent development.

(
Shows evidence of respect for individuals with differing personal and family backgrounds and various skills, talents, and interests.

Comments:

II. COMMUNICATION _____

Performance Indicators: Please check (√) performance indicators that need improvement.
(
Values many ways in which people seek to communicate and encourages many modes of communication.
(

Listens thoughtfully and responsively.
(

Appreciates the cultural dimensions of communication, responds appropriately, and seeks to foster culturally sensitive communication by and among all students.
Comments:


III. INSTRUCTION _____
Performance Indicators: Please check (√) performance indicators that need improvement.
(
Demonstrates enthusiasm for and knowledge of the discipline(s).

(
Demonstrates developing understanding of theories of learning.

· Applies knowledge of how students learn and develop.

( 
Values and supports a learning community in which individual and socio-cultural diversity are 



respected.

(
Prepares for classroom responsibilities.

Comments:

IV. PROFESSIONALISM _____

Performance Indicators: Please check (√) performance indicators that need improvement.

(
Dresses appropriately for setting.


(
Arrives punctually at the designated time when expected and with no unexcused absences.

(
Assists the school-based teacher educator as requested and takes initiatives to help out when appropriate.

(

Completes tasks as assigned/requested by the school-based teacher educator.

(

Demonstrates commitment to seeking out, developing, and continually refining professional knowledge and practice.

(

Responds thoughtfully and positively to feedback and suggestions.

(

Applies professional ethical standards at all times.

Comments:


Summary Comments: Please comment on this teacher candidate's potential to become a teacher.  If you have any reservations or special considerations, please address those here. If it would be useful, you may use an additional sheet and attach it with this evaluation. 

In your professional opinion, is this teacher candidate adequately prepared to continue onto the next phase of the program? ___Yes  ___No.  If not, please note your concerns/reservations.  If more space is needed, please continue on a separate sheet of paper.

Would you be willing to work with this teacher candidate for student teaching? ___Yes  ___No.

School-Based Teacher Educator Signature: ____________________________________
Date: _____________




Teacher Candidate Signature: _______________________________________________
Date: _____________
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PLEASE CHECK THOSE CATEGORIES THAT APPLY: In this placement the teacher candidate gained experience with:


Students with special learning and/or behavioral needs.





	(	Students whose first language is not English.




















