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Department of Education and Human Development ● Professional Education Unit
Field Experience Assessment ● Fall 2010 
Students with Disabilities Field Experience Placement

Adolescence Inclusive Education Program Phase III EDI 4/514 ● Methods in Special Education
Childhood Inclusive Education Program Phase II EDI 414 ● Methods in Special Education
Teacher Candidate: ____________________________________________________________________________




 

School and District: ____________________________________________________________________________
School-Based Teacher Educator: __________________________________________________________________

College Supervisor: ____________________________________________________________________________

Subject(s) and/or Grade Level____________________________________________________________________
THE INFORMATION IN THIS BOX MUST BE COMPLETED:

I verify that the teacher candidate completed at least 50 hours of field experience:     ____ Yes  ____No

The teacher candidate gained experience working with English Language Learners:  ____ Yes  ____No

DIRECTIONS:  Please complete this assessment by choosing the appropriate scoring indicator and placing a CHECK IN THE BOX beside each of the four standards (Interactions with Students, Communication, Instruction, Professionalism).  You may add comments to each section to support your scores. 
Before the end of the field experience, please return this document to the teacher candidate. The teacher candidate is responsible for submitting this form to their college supervisor.
TEACHER CANDIDATE HOLISTIC SCORING RUBRIC

Please use the following rubric to assess the teacher candidate during this field experience.

N=No evidence
D=Developing Performance provides some evidence of the teacher candidate’s ability to meet the standard.
P=Proficient Performance provides clear evidence of the teacher candidate’s ability to meet the standard. This ranking indicates that the teacher candidate has been successful in the placement.

E=Exemplary Performance provides clear, convincing and consistent evidence of the teacher candidate’s ability to meet the standard. This ranking should be reserved only for the most outstanding performance of the teacher candidate.

Principles and Performance Indicators Adapted from INTASC Model Core Standards 1/1/99

This form is also available on-line at: http://www.brockport.edu/ehd/Field%20Experience/Childhood/ChInindex.html
I.  INTERACTIONS WITH STUDENTS 
PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement:
□ Demonstrates respect for socio-cultural and family diversity.
□ Demonstrates respect for individuals with differing abilities.

□ Shows evidence of understanding different levels of development.
□ Applies knowledge of relevant theories when planning, implementing and assessing student learning.
□ Assesses and applies knowledge of how all students learn and develop to create developmentally- appropriate learning opportunities.

□ Assesses and links prior learning to make connections to students’ experiences; provides 
    opportunities for active engagement and testing of ideas and materials.
□ Helps to create a learning community in which individual, social, and cultural differences are accepted.
□ Engages students in decision-making and encourages all students to set, monitor, and adjust learning 
    goals and behaviors.

□ Establishes positive social interaction, active engagement in learning and self-motivation, and clearly communicates parameters for student classroom behavior.
Please check overall rating:

    No Evidence              Developing            Proficient               Exemplary    
    Comments:

II. COMMUNICATION 
PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement:

□ Values many ways in which people seek to communicate and encourages many modes of communication.
□ Practices active listening.
□ Appreciates the cultural dimensions of communication, responds appropriately, and seeks to foster culturally-sensitive communication by and among all students.
□ Models effective communication strategies.

□ Supports and expands learner expression in speaking, writing, and other media.

□ Gives directions that are clear, concise, and reasonable.

□ Uses a variety of communication tools. 

□ Communicates and collaborates effectively with other professionals and team members.

Please check overall rating:


No Evidence  
                    Developing   
       Proficient   
 Exemplary   

Comments:
III. 
INSTRUCTION 
PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement :

□ Demonstrates enthusiasm for and knowledge of the discipline(s).

□ Demonstrates developing understanding of learning theories.
□ Prepares for classroom responsibilities.

□ Selects appropriate teaching strategies and materials to accommodate different instructional purposes and individual student needs.

□ Engages all students in active learning that promotes the development of critical thinking, problem solving, and performance capabilities.

□ Holds high expectations for all students.

□ Implements and evaluates long-term and short-term objectives in Individualized Education Plan (IEP) to meet students’ individual needs and to enhance learning.

Please check overall rating:

No Evidence               Developing   
    Proficient                   Exemplary    

Comments:

IV. PROFESSIONALISM 
PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement:
□ Dresses appropriately for setting.

□ Arrives on time with no unexcused absences.

□ Assists as requested and takes initiatives to help when appropriate.
□ Completes tasks as assigned/requested.
□ Continually develops and refines professional knowledge and practice.
□ Responds thoughtfully and positively to feedback and suggestions.
□ Applies professional ethical standards.

□ Seeks opportunities to develop relationships with the parents and/or 
school community.
Please check overall rating:

No Evidence              Developing               Proficient               Exemplary   
Comments:

Summary Comments: Please comment on this teacher candidate's potential to become a teacher.
In your professional opinion, is this teacher candidate adequately prepared to continue to the next phase of the program? ___Yes ___No.  If not, please note your concerns/reservations.  

If timing, your schedule, or district policies permitted, would you be willing to work with this teacher candidate for student teaching? ___Yes ___No.

School-Based Teacher Educator Signature: ________________________________
Date:  _______________





Teacher Candidate Signature: ___________________________________________
Date:  _______________
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