College Supervisor Initials __________________ For Office Use Only:  DB date_____________________


[image: image1.jpg]W

The College at
BROCKPORT

STATE UNIVERSITY OF NEW YORK




Department of Education and Human Development ● Professional Education Unit
Field Experience Assessment ● Fall 2010 
Childhood Inclusive Education Program Phase I
EDI 330 Inquiry into Learning

Teacher Candidate: ___________________________________________________________________________

School and District: ____________________________________________________________________________
School-Based Teacher Educator: __________________________________________________________________

College Supervisor: ____________________________________________________________________________

Subject(s) and/or Grade Level____________________________________________________________________

DIRECTIONS:  Please complete this assessment by choosing the appropriate scoring indicator and placing a CHECK IN THE BOX beside each of the four standards (Interactions with Students, Communication, Instruction, Professionalism).  You may add comments to each section to support your scores. 
Before the end of the field experience, please return this document to the teacher candidate. The teacher candidate is responsible for submitting this form to their college supervisor.
TEACHER CANDIDATE HOLISTIC SCORING RUBRIC

Please use the following rubric to assess the teacher candidate during this field experience.

N=No evidence

D=Developing Performance provides some evidence of the teachers candidate’s ability to meet the standard.
P=Proficient Performance provides clear evidence of the teacher candidate’s ability to meet the standard. This ranking indicates that the teacher candidate has been successful in the placement.

E=Exemplary Performance provides clear, convincing and consistent evidence of the teacher candidate’s ability to meet the standard. This ranking should be reserved only for the most outstanding performance of the teacher candidate.

Principles and Performance Indicators Adapted from INTASC Model Core Standards 1/1/99

This form is also available on-line at: http://www.brockport.edu/ehd/Field%20Experience/Childhood/ChInindex.html
I. INTERACTIONS WITH STUDENTS
 

PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement:
□
Shows evidence of appreciation and respect for socio-cultural and developmental diversity.

□  Shows evidence of understanding child development.

□  Shows evidence of respect for individuals with differing personal and family backgrounds and 
       various skills, talents, and interests.

Please check overall rating:


    No Evidence       
     Developing            Proficient               Exemplary    
    Comments:

II. COMMUNICATION 
PERFORMANCE INDICATORS: Please check (√) performance indicators that need improvement:

□  Values many ways in which people seek to communicate and encourages many modes of communication.
□  Listens thoughtfully and responsively.

□  Appreciates the cultural dimensions of communication, responds appropriately, and seeks to foster culturally-sensitive communication by and among all students.

Please check overall rating:



No Evidence  
        Developing   
   Proficient   
     Exemplary   
Comments:
III.
INSTRUCTION 
PERFORMANCE INDICATORS:  Please check (√) performance indicators that need improvement:

□ Demonstrates enthusiasm for and knowledge of the discipline(s).

□ Demonstrates developing understanding of learning theories.
□ Prepares for classroom responsibilities.

□ Applies knowledge of how students learn and develop to implement and/or create developmentally 
    appropriate learning experiences.
□ Values and supports a learning community in which individual and socio-cultural diversity are respected.
Please check overall rating:

No Evidence               Developing   
Proficient                   Exemplary    

Comments:

IV. PROFESSIONALISM 
PERFORMANCE INDICATORS:  Please check (√) performance indicators that need improvement:

□ Dresses appropriately for setting.

□ Arrives on time with no unexcused absences.

□ Assists as requested and takes initiatives to help when appropriate.

□ Completes tasks as assigned/requested.

□ Continually develops and refines professional knowledge and practice.

□ Responds thoughtfully and positively to feedback and suggestions.

□ Applies professional ethical standards.

□ Seeks opportunities to develop relationships with the parents and/or school community.

Please check overall rating:

No Evidence              Developing               Proficient               Exemplary   

Comments:

Summary Comments: Please comment on this teacher candidate's potential to become a teacher.

In your professional opinion, is this teacher candidate adequately prepared to continue to the next phase of the program? ___Yes ___No.  If not, please note your concerns/reservations.  

If timing, your schedule, or district policies permitted, would you be willing to work with this teacher candidate for student teaching? ___Yes ___No.

School-Based Teacher Educator Signature: ____________________________
Date: _______________





Teacher Candidate Signature: _______________________________________
Date:  ______________

Revised 07/10
THE INFORMATION IN THIS BOX MUST BE COMPLETED:





I verify that the teacher candidate completed at least 50 hours of field experience:     ____ Yes  ____No


The teacher candidate gained experience working with English Language Learners: ____ Yes ____No




















