Termination of Service Benefits Breakdown

TRS Employees

Dental/Vision/Health:

Coverage extends 28 days after the last day of the last payroll period worked.  

Options:

· If you have five years service (FT) with your retirement system and 10 years of benefits eligibility (1/2 time service or greater equals one year) you may continue health insurance in "vested status" at full share cost which will be made known to you at the time of termination by the Employee Benefits Division in Albany.  

· You may elect COBRA, which entitles you to maintain your current insurance for up to 18 months at full cost.  COBRA notification is sent to you by Albany.

· You may choose to allow your insurance coverage to lapse.


*Extended dental and vision coverage is available by electing COBRA.  Contact your 


union benefit fund for more information.

Retirement System Options:

Ceasing of Membership
Automatically
If you have less than five years of service credit, your membership will cease if you have not received the equivalent of 20 full-time days of credit in a school year for seven consecutive school years.

Voluntarily
You may withdraw your contributions, if any, and cease membership if you are not teaching or are teaching part-time and your obligation to a participating employer has ended. 

Tier 1 and 2 members may withdraw from membership at any time. 

Tier 3, 4, and 5 members may withdraw only if they have less than 10 years of service credit. 

Withdrawal of membership forfeits your right to a future benefit. However, if you return to New York State teaching and rejoin the Retirement System, you may reinstate to your original membership date and reestablish your eligibility for benefits. 
