SALARY INCREASES

UUP:

2007
3% across the board 7/1/2007 for calendar year or college year

3 % across the board 9/1/2007 for academic year employees

2008
3% across the board 7/01/2008 for calendar year or college year

3% across the board 9/01/2008 for academic year employees

1% discretionary effective 7/1/2008 or 9//12008
$500 to base for employees who have perm or cont appt

$500 lump sum for part-time employees with 8 consecutive years-one time only
2009
3 % across the board 7/01/2009 for calendar year or college year

3 % across the board 9/01/2009 for academic year employees

1% discretionary effective 7/1/2009 or 9/1/2009
$500 to base for employees who have perm or cont appt

$500 lump sum for part-time employees with 8 consecutive years-one time only



2010
4 % across the board 7/01/2010 for calendar year or college year

3 % across the board 9/01/2010 for academic year employees

1% discretionary 7/1/2010 or 9/1/2010
$500 to base for employees who have perm or cont appt

$500 lump sum for part-time employees with 8 consecutive years-one time only

2011

1% discretionary effective 7/1/2011 or 9/1/2011

Salaries are adjusted for faculty upon their return from leaves if general raises are paid while employees are on leave. It will be effective on the day they return.

CSEA & MC-Classified & PEF:
3.0% across the board 4/5/2007

3.0% across the board 4/3/2008 

3.0% across the board 4/2/2009 – withheld from M/C
4.0% across the board 4/1/2010-withheld from M/C
This is in addition to increment raises/longevity payments on either October 1 or April 1st each year.

MC-Professional:
2007
3% across the board 4/5/2007
2008

3% across the board 4/3/2008 

1% discretionary effective 7/1/2008 



2009
3 % across the board 4/2/2009 - Withheld
1% discretionary effective 7/1/2009 - Withheld
2010
4% across the board 4/1/2010- Withheld
1% discretionary 7/1/2010- Withheld
ALSE/NYSCOPBA:

No Contract
All raise effective dates will be determined by OSC


