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Dear School-Based Teacher Educator,

The faculty in the Department of Physical Education and Sport wishes to thank you for agreeing to work with our teacher candidates for their early field experiences in physical education.  Thanks to colleagues like you, our teacher candidates have the opportunity to learn from master teachers.  It thrills us to know that there are professionals in our field who understand the importance of these field experiences in the development of teachers.  Your time and mentoring is greatly appreciated.  For many of these teacher candidates, it is the first time they will have worked with children.  Therefore, this experience can be very exciting, but also, somewhat unsettling for the students.  

In order to meet New York State Regulations, all pre-service teacher candidates must complete a minimum of 100 hours of field experience prior to student teaching. Teacher candidates enrolled in the first course of the teaching sequence, PEP 441 Introduction to Teaching Physical Education are required to complete 15 hours of field experience under the supervision of an assigned School-Based Teacher Educator (SBTE). This field experience is observational in nature and students are assigned various tasks to complete while observing classes. Upon completion of the course, and with a passing grade of C or better, teacher candidates are permitted to continue in the concentration. 

Teacher candidates then engage in two additional school-based placements for both Elementary Physical Education and Secondary Physical Education. Teacher candidates are required to complete 30 hours of field experience for each placement under the supervision of an assigned School-Based Teacher Educator (SBTE) for a total of 60 hours. In addition, teacher candidates complete 15 hours of field experience in adapted physical education held on-campus as well as 15 hours of field experience at early childhood centers.

These hours are to be completed over the course of the semester and are not intended to be completed during a break. Continuous, progressive teaching and development is the goal of these experiences. At this point in their career, teacher candidates need to spend more time to help them process the experience, rather than speeding through it and not taking the time to be reflective.  Of course, teacher candidates can opt to spend extra time at your school (in addition to the assigned time) if you agree to it.  If there are extenuating circumstances that require a teacher candidate to have to miss an assigned time, a make-up would have to be worked out with you.

Teacher candidates in both elementary and secondary methods are expected to plan detailed lessons, using the Brockport lesson plan format, and teach entire lessons during their experiences. For each partial or full lesson that they plan to teach, it is important for them to think about a clear focus (skill, cue, etc.), and specific and assessable performance objectives.  For example, rather than saying they are teaching eye-hand coordination, they might say they are teaching the children how to throw underhand at targets, at different levels, using different forces, etc.

The following presents the requirements teacher candidates must adhere to during their field experiences:

Lesson Plans
· Teacher candidates are to computer generate a lesson plan, using the Brockport format, for every partial and full lesson they teach. 

· Teacher candidates will present a typed lesson plan to their SBTE for every full or partial lesson they are teaching.

· Teacher candidates are required to submit all of their lesson plans to their college instructors at the end of each field experience. 

Grading 
· SBTEs will assess the teacher candidate via The College at Brockport Field Experience Evaluation Form (found in Appendix A), as well as any other aspects you deem important.

· The grade and comments assigned to the teacher candidate should be a true representation of the quality of their commitment to the field experience in their role as a pre-service teacher.  Their field experience grade is a good indicator of their readiness for student teaching.

· An unexcused absence from the field experience will result in a failing grade for the experience.

· By Departmental Policy, teacher candidates must pass their field experience in order to pass the course. Teacher candidates must demonstrate the appropriate commitment and maturity to continue in the concentration and to progress toward student teaching. 
· Completed evaluation forms should be returned to the college instructor as close to the end of the session as possible. You may mail it to the course instructor, fax it to the course instructor at (585) 395-5005, send it in a sealed envelope with the teacher candidate to the instructor, or call the instructor to make other arrangements.

Once again, we thank you for your time and willingness to work with our teacher candidates.

IMPORTANT CONTACTS

Coordinator of Teacher Certification:  The Coordinator of Teacher Certification for Physical Education is Dr. Alisa R. James. You can reach Dr. James at (585) 395-5330 or through electronic mail at ajames@brockport.edu.

Coordinator of Field Experience: The coordinator of field experience is Janet Peluso-Militello. You can reach Janet Peluso at (585) 395-5369 or through electronic mail at jpeluso@brockport.edu.  Ms. Peluso-Militello secures field experiences and student teaching placements for Physical Education and Health-Teacher Certification candidates and is the resource person for college supervisors, teacher candidates, and school personnel. 

College Faculty Members: Each teacher candidate enrolled in Introduction to Teaching Physical Education, Secondary Methods in Physical Education, and Elementary Methods in Physical Education participates in a field experience and is supervised by the instructor of the class. College faculty will facilitate contact with field-based teacher educators through mail, internet, phone and at times visits to the school site. Through collaborative efforts, teacher candidates will gain the necessary field experiences to prepare them for the rigors of student teaching and a career in education.

Current faculty members in the Department of Physical Education, Teacher Certification Concentration include:

Dr. Tim Brusseau – Secondary Methods – (585) 395-5979

Tbrussea@brockport.edu
Ms. Patty Childs – Introduction to Teaching Physical Education

pchilds@brockport.edu
Dr. Douglas Collier – Elementary Methods – (585) 395-5055

Dcollier@brockport.edu
Dr. Luz Cruz – Elementary Methods – (585) 395-5266

lcruz@brockport.edu
Mr. Jack Hogan - Introduction to Teaching Physical Education

Jtmh16@rochester.rr.com
Dr. Ferman Konukman – Secondary Methods – (585) 395-5299

Fkonukma@brockport.edu
Dr. Francis Kozub– Introduction to Teaching Physical Education – (585) 395-5946

fkozub@brockport.edu
Dr. Alisa James – Elementary Methods – (585) 395-5330

ajames@brockport.edu
Dr. Lauren Lieberman – Adapted Physical Education Methods – (585)395-5361

llieberm@brockport.edu
Dr. Cathy Houston Wilson – Adapted Physical Education Methods & Student Teaching Coordinator – (585) 395-5352

chouston@brockport.edu
GENERAL INFORMATION

ABSENCES: Teacher candidates are expected to attend all assigned experiences. Candidates may not take days off or be excused from field experience without receiving prior approval from the school-based teacher educator and reporting such absences to the faculty mentor. All absences must be made up by the end of the semester. These should be prearranged between the school-based teacher educator and the teacher candidate.

CALENDAR: Generally, field experience meets 2 times per week as scheduled by the teacher candidate and the school-based teacher educator. A calendar will be shared with both the teacher candidate and the school-based teacher educator at the beginning of the semester.

COMMUNICATION: The teacher candidate will need to devote time and attention to establishing and maintaining the relationship with the school-based teacher educator and any other staff members with whom he/she interacts. These relationships will influence both field experience and student teaching success. The relationships the teacher candidate has with the students, and any interactions that occur with families and the school community will all help to facilitate future success. Field experience is a cooperative process, and at times the needs and plans of the teacher candidate will have to give way to those of the school-based teacher educator and the students. Communicating a positive attitude and enthusiasm in conversations and actions will greatly support the effort put into planning and teaching.

CONFIDENTIALLY: There are laws governing the protection of students and their records. Even if information is shared informally, the teacher candidate is expected to maintain strict confidentiality of all personal information about individual students, their families, and all school records. Even a casual conversation with a friend can result in a breach of confidentiality that could have serious consequences for everyone involved. 

DRESS: Appropriate dress is critical and mandatory. Teacher candidates should wear collared shirts, warm-up pants and sneakers. Piercings should be contained to the ear and any visible tattoos should be covered at all times. It has been proven that the teacher candidate’s mode of dress influences students’ perceptions and can have an impact on the classroom environment. 

EVALUATIONS: It is required that a Performance-Based Evaluation be completed by the school-based teacher educator at the end of each placement. The teacher candidate should request that the school-based teacher educator review the evaluation with him/her throughout and at the conclusion of the experience. These assessments should be returned to the college faculty member at the end of the experience. Due dates will be conveyed to both the field-based educator and teacher candidates.

LESSON PLANS: The teacher candidate will be expected to write and submit complete lesson plans for each lesson or episode taught. The College at Brockport PE teacher candidates must utilize the computer generated lesson plan format. The lesson plans should be submitted and approved by the school-based teacher educator before giving the lesson. Copies of the lesson plans are also given to the college faculty instructor at the conclusion of the experience. Field-based educators are encouraged to provide written feedback on the lesson plans if desired.

PROFESSIONAL COURTESY: At all times the teacher candidate should extend professional courtesy to all personnel in the school. Teacher candidates are expected to maintain a high level of integrity and appropriate behavior. Any instance or circumstance deemed unacceptable by school personnel should be reported immediately to the faculty instructor.

Field Experience Requirements

Physical Education and Sport

Birth though 12th grade

Department of Physical Education and Sport

The College at Brockport 

The Physical Education Program consists of three phases, each of which has a field experience. The program is illustrated below:


* At least one field experience or student teaching placement must meet each of the following requirements: must be in a high-needs school; be with children with special needs; and must be with children who are not native speakers of English. These requirements are likely to be met in multiple field experiences and/or student teaching placements. A total of 100 hours of field experience is required prior to student teaching.  Students can only retake a specific methods class one time to achieve a grade of a “C” or better.

Course Descriptions

PEP 441  Introduction to Teaching Physical Education (3 credits)

Purpose of the Course:

An ultimate goal of an effective physical educator is to develop a community of active learners. The pre-service teachers must, among other experiences, know about effective teaching and the characteristics of learning communities; know how to systematically observe teaching/learning as it happens; know selected curriculum concepts and planning principles; and be able to design task progressions to achieve curriculum goals. The basic assumption is that, with a well organized content/experiences for each of the above mentioned expectations, pre-service teachers will be able to develop in the image of an effective physical educator in the future. This course purports to do just that.  Students must achieve a passing grade on the field experience (C or better) as well as a grade of C or better in the course in order to continue in the teacher certification concentration.

PEP 442 – Secondary Methods in Physical Education (4 credits)

Purpose of the Course:

PEP 442 is a lecture/lab course designed to build on prior experiences in teacher 

certification courses (e.g., PEP 441 Introduction to Teaching Physical Education) and 

serves as a foundation for future experiences in the teacher certification program. This 

course is designed to help students develop their knowledge of the content, planning, 

organization and teaching methods appropriate for physical education at the secondary 

school level. Laboratory experiences both on-campus and in secondary schools in the 

Brockport and surrounding areas provide students with an opportunity to put theory into 

practice. Students will participate in a minimum of 30 hours of field experience. Students 

must achieve a passing grade on the field experience (C or better) as well as a grade of C 

or better in the course in order to continue in the teacher certification concentration.

PEP 444 – Elementary Methods in Physical Education (4 credits)

Purpose of the Course:

PEP 444 is a lecture/lab course designed to build on prior experiences in teacher

certification courses (e.g., PEP 441 Introduction to Teaching Physical Education; 

PEP442 Secondary Methods) and serves as a foundation for future experiences in the

teacher certification program. This course is designed to help students develop their

knowledge of the content, planning, organization and teaching methods appropriate for

physical education at the elementary school level. Laboratory experiences both on

campus and in elementary schools in the Brockport and surrounding areas provide

students with an opportunity to put theory into practice. Students will participate in a

minimum of 30 hours of field experience.  Students must achieve a passing grade on the

field experience (C or better) as well as a grade of C or better in the course in order to

continue in the teacher certification concentration.
PEP 445 Adapted Physical Education (3 credits)

Purpose of the Course:

There is a growing awareness within society that individuals with disabilities are entitled to and benefit from participation in physical activity programs. Past and recent Federal Legislation which includes: PL 93-112 (The Rehabilitation Act); PL 94-142 (The Education for all Handicapped Children Act); PL 99-457 (The EHCA Amendments); PL 101-476 (The Individuals with Disabilities Act); PL 101-336 (The Americans with Disabilities Act); and PL 105-17 (IDEA Amendments), mandate that physical education and related movement programs be provided to individuals with disabilities. This course is designed to insure that pre-service physical education teachers have current information concerning the physical activity needs of students with disabilities. Emphasis is placed on assisting pre-service teachers to teach students with disabilities in a variety of placement options including inclusive environments. Teacher candidates participate in an on-campus field experience that includes both aquatics and movement related activities.
PEP 483 Early Childhood Physical Education (3 credits)

Purpose of the Course:

PEP 483 is designed to prepare teacher candidates with the skills necessary to develop and implement motor programs for young children ages birth through 5. Emphasis is placed on activity-based assessment, program planning and implementation for young children with and without special needs. A field experience supplements this course.

EXPECTATIONS OF SCHOOL-BASED 

TEACHER EDUCATORS

A Successful School-Based Teacher Educator…

· Shows a willingness to devote time to appropriate guidance and feedback.

· Displays a disposition toward teacher education as an aspect of professional responsibility.

· Shares and eventually delegates classroom responsibilities.

· Communicates effectively and is able to articulate a rationale for all classroom practices.

· Demonstrates knowledge of the curriculum in the current assignment.

· Uses a variety of instructional, assessment, and classroom management strategies to meet the needs of diverse learners.

· Is proficient at short-term and long-range planning.

· Demonstrates a high degree of professionalism (e.g., regular attendance, involvement beyond the classroom, collaboration with all elements of the school community.).

· Is a reflective, patient, and flexible practitioner.

· Encourages the development of the teacher candidate’s own personal style, is open to new ideas, and is willing to take risks.

· Is comfortable working with adults.

“Tips” for the school-based teacher educator when working with a teacher candidate during field experience…

1.  Take nothing for granted. Your teacher candidate is relatively new to the teaching profession. Help the teacher candidate acquire and demonstrate competencies essential for becoming a certified teacher.

2.  If possible, familiarize your teacher candidate with the building, office, and safety procedures and introduce him/her to other staff members. Share information such as daily schedule, class lists, map of school, list of faculty and staff, building procedures, basic gymnasium rules, student handbooks, etc. Brief your teacher candidate on the classes with whom she/he will be working including students’ individual characteristics and anything else you feel he/she should know about the make-up of the classes. 

3.  Prepare your students for the teacher candidate’s arrival. Introduce him/her as another teacher who will be working with you.

4.  Provide workspace for your teacher candidate.

5.  Consider providing your home phone number and e-mail in case of illness or emergency.

6.  Establish a communication line that permits mutual questioning. Build confidence. Help your teacher candidate be professional in all ways. Provide experiences that lead toward success. Be positive, yet offer constructive and specific feedback.

7.  Based upon your judgment of the teacher candidate’s capability, gradually increase the responsibilities assumed. The needs of your students and their capacity to accept this role from the teacher candidate will understandably have an impact on the rate at which this transition can occur. The teacher candidate is a learner and needs the time to incorporate the various aspects of teaching.

8.  Assist your teacher candidate initially with administrative tasks, grading, homework, assessments, etc.

9.  Provide opportunities for your teacher candidate to observe others teaching. It would also be beneficial for your teacher candidate to observe your students in other classes.

10.  Early, open, and honest communication is critical. Feel free to provide the college instructor with periodic feedback related to the teacher candidate’s progress and achievements. If you have any additional questions or concerns at any time, please contact the college instructor or the Coordinator of Field Experience.

EXPECTATIONS OF TEACHER CANDIDATES

The College at Brockport teacher candidates are expected to uphold the highest standards of professionalism and to act in ways that are deemed socially and professionally appropriate. In all field experiences, The College at Brockport teacher candidates have the responsibility to demonstrate developing skills and dispositions required of teachers. It is important for SBTEs to recall their early experiences in a classroom and reflect on how their skills have developed over time. A veteran teacher often performs tasks without thinking of the “micro-steps” involved in each task. Teacher candidates often need time to develop these “micro-steps” and incorporate them into their teaching.

Dispositions are those “affective and personal qualities” deemed necessary for teachers to be successful. A list of The College at Brockport dispositions required of teacher follows.

TEACHER CANDIDATE DISPOSITIONS

1.  Demonstrates a trusting, positive outlook about self and others.

2.  Exhibits intellectual integrity by a willingness to learn and reflect on the experience.

3.  Accentuates what children do right.

4.  Engenders mutual respect.

5.  Practices consistency with regard to the application of rules and expectations.

6. Is considerate enough to be able to put the needs of children above all else.

7.  Demonstrates honesty, trustworthiness, and loving commitment.

8.  Is sensitive to children’s feelings and circumstances through awareness of cultural differences.

9.  Withholds judgment by exhibiting fair-mindedness to the full range of possible reasons for behavior.

10.  Displays optimism and persistence related to workload, student success and environmental obstacles.

11.  Possesses levels of self-awareness that recognizes when personal feelings affect management issues.

12.  Is patient with the slow rate of true behavior system change.

13.  Shows dedication to investing in others in whatever ways to optimize their potential.

14. Is willing to collaborate with colleagues, parents/caregivers, and others.

15. Demonstrates initiative that encourages risk-taking and maximizing the benefits of making mistakes.

16.  Uses enthusiasm to motivate students and energize teaching presentations.

17. Displays creativity in preparation and presentation of classroom materials.

18.  Is willing to be generous with time, attention and resources.

19.  Demonstrates flexibility when circumstances call for a change of plans and consideration of others’ needs.

20. Possesses a view of teaching that requires one to demonstrate personal conduct consistent with professional behavior.

(Adopted from the Education and Human Development Department, The College at Brockport)

EXPECTATIONS OF COLLEGE INSTRUCTORS

College Instructors are those individuals teaching the courses in which the field experience exists. The college instructor communicates throughout the semester with the teacher candidates. The purpose of these interactions is to link field experience with pedagogical issues related to the course and to respond to teacher candidates’ questions and concerns about the field experience as they rise. For the candidates, there will also be a reflective component in the interactions.

The college instructor also communicates with the SBTE at the beginning of the semester about their expectations for the teacher candidate while he/she is in the field. The college instructor will also communicate with the SBTE in the form of an evaluation of the teacher candidate at the end of the semester. Additional communiqués in the form of 

e-mail, correspondence, phone calls or visits to the site, may also be used in fostering the relationship between the college instructor, teacher candidate and school-based teacher educator.

DEALING WITH ISSUES THAT MAY ARISE DURING THE FIELD EXPERIENCE

Most field experiences are positive for both the teacher candidate and the school-based teacher educator. It is important, though, to be aware of the appropriate process to follow should a concern or problem arise. 

CONCERN WITH THE TEACHER CANDIDATE: 

If the school-based teacher educator has an issue that needs to be addressed with the teacher candidate, he/she should alert the college instructor as soon as possible. Contact information is presented at the beginning of this manual. It is better to seek help in resolving a small problem, rather than to wait until it becomes a large problem. The college instructor may suggest that the school-based teacher educator speak directly with the teacher candidate about the issue as a first step or may arrange a three-way conference among the teacher candidate, the school-based teacher educator, and the college instructor and/or college liaison. If necessary, the Coordinator of Field Experience and/or the Coordinator of Teacher Certification may be asked to help resolve the concern.

CONCERN WITH THE SCHOOL-BASED TEACHER EDUCATOR: If the teacher candidate has an issue that needs to be addressed with the school-based teacher educator, he/she should alert the college instructor as soon as possible. It is better to seek help in resolving a small problem, rather than to wait until it becomes a large problem. The college instructor may suggest that the teacher candidate speak directly with the school-based teacher educator about the issue as a first step or may arrange a three-way conference among the teacher candidate, the school-based teacher educator, and the college instructor and/or college liaison. If necessary, the Coordinator of Field Experience and/or the Coordinator of Teacher Certification may be asked to help resolve the concern.

CHANGE OF PLACEMENT: 

In rare circumstances a change of placement may be called for. The decision to change a teacher candidate’s placement will only be reached following every effort to resolve the problem with the original placement site. The involvement of the Coordinator of Field Experience will be necessary prior to a decision to seek an alternative placement. Teacher candidates will NOT be placed in another assignment for failure to meet requirements. 

QUESTIONS: 

The best way to avoid a problem is to make sure the teacher candidate understands what is expected from the beginning of the field experience. The teacher candidate should not hesitate to ask the college instructor and the school-based teacher educator for clarification at any point during the semester. The Coordinator of Field Experience is also a resource person who may be helpful should the need arise.

APPENDICIES

Professional Development Assessment-PEP 441
Teacher Candidate Name _________________________

Date __________  District__________________________

School/Grade Level __________________________

School-Based Teacher Educator (SBTE) Name __________________________________________________

SBTE E-mail Address _____________________________________________________________________

SBTE Signature ________________________________________________________________________

Did this experience involve students whose second language is English?   YES or NO (Circle One)
Please circle the level of performance of the teacher candidate in each of the following professional development expectations with 5 showing a high potential for teaching and 1 indicating performance below passing range.

1. Demonstrated enthusiasm towards teaching PE.

High



Low (below passing)



5    
4    
3   
2    
1

2. Followed faculty dress code as prescribed for field experience.

High



Low (below passing)


5    
4    
3   
2    
1

3. Demonstrated sensitivity and awareness toward individual and cultural student differences.

High



Low (below passing)


5    
4    
3   
2    
1

4. Demonstrated good communication and interpersonal skills.

High



Low (below passing)


5    
4    
3   
2    
1

5. Demonstrated patience and flexibility when working with students individually and in groups.

High



Low (below passing)


5    
4    
3   
2    
1

6. Demonstrated responsible professional behaviors such as being honest, trustworthy and fair minded.

High



Low (below passing)


5    
4    
3   
2    
1


COMMENTS:

SUNY BROCKPORTPRIVATE  - Department of Physical Education


PEP 442 Secondary Field Experience Teacher Evaluation

Student Name




Semester___________________

Grade Level/School



Teacher____________________

Rating System:

5 = outstanding performance; very strong in all major aspects of the category

4 = very good performance; strong in most aspects of this category; needs some minor  improvements
3 = good/average performance; needs improvement in one or two major aspects of the category

1-2 = below average performance; needs major improvements in several aspects of the category

AREA I – PROFESSIONALISM:  (includes items such as attendance, punctuality, professional appearance and conduct, interactions with cooperating teachers, receptiveness to feedback and suggestions for change, etc.) -


Comments – 


Rating -   _____ 

AREA II - TEACHER BEHAVIOR:  [includes items such as personal behaviors (enthusiasm, initiative, willingness to get involved, interest level, “passion” for the profession, etc.) and professional behaviors (voice volume and clarity, interactions and rapport with students, feedback to students, "with-it-ness", etc.)] -  


Comments –


Rating  ______

AREA III - CLASS MANAGEMENT AND DISCIPLINE:  (includes items such as use of start and stop signals, efficient distribution and collection of equipment, efficient methods of forming groups or teams, smooth transitions, maximizing participation, other) -


Comments –


Rating  ______
AREA IV - INSTRUCTIONAL CONTENT:  (includes items such as quality of written lesson plans, selecting appropriate activities for age and ability level of students, making activities fun and interesting for students, lesson presentation and explanations, demonstrations, use of good instructional cues, other) -


Comments –


Rating  ______
Total points from each section above =  ________


Recommended Grade (please circle, based on total points) -   

20 points  =

95%  

18-19 points  =   
90%

16-17 points  =  
85%

14-15 points   =  
80%

12-13 points  =  
75% 

10-11 points   =   
73%  

Below 10 pts. = 
must repeat field experience at another time.

Any other comments that this student might find helpful - (e.g. overall strengths and areas to work on improving)  -  (use reverse if necessary)

SUNY BROCKPORTPRIVATE  - Department of Physical Education

PEP 444 Elementary Field Experience Teacher Evaluation

Student Name




Semester___________________

Grade Level/School



Teacher____________________

Rating System:

5 = outstanding performance; very strong in all major aspects of the category

4 = very good performance; strong in most aspects of this category; needs some MINOR IMPROVEMENTS
3 = good/average performance; needs improvement in one or two major aspects of the category

1-2 = below average performance; needs major improvements in several aspects of the category

AREA I – PROFESSIONALISM:  (includes items such as attendance, punctuality, professional appearance and conduct, interactions with cooperating teachers, receptiveness to feedback and suggestions for change, etc.) -


Comments –


Rating  ______
AREA II - TEACHER BEHAVIOR:  [includes items such as personal behaviors (enthusiasm, initiative, willingness to get involved, interest level, “passion” for the profession, etc.) and professional behaviors (voice volume and clarity, interactions and rapport with students, feedback to students, "with-it-ness", etc.)] -  


Comments –


Rating  ______
AREA III - CLASS MANAGEMENT AND DISCIPLINE:  (includes items such as use of start and stop signals, efficient distribution and collection of equipment, efficient methods of forming groups or teams, smooth transitions, maximizing participation, other) -


Comments –


Rating  ______
AREA IV - INSTRUCTIONAL CONTENT:  (includes items such as quality of written lesson plans, selecting appropriate activities for age and ability level of students, making activities fun and interesting for students, lesson presentation and explanations, demonstrations, use of good instructional cues, other) -


Comments –


Rating  ______
Total points from each section above =  ________


Recommended Grade (please circle, based on total points) -   

20 points  =

95%  

18-19 points  =   
90%

16-17 points  =  
85%

14-15 points   =  
80%

12-13 points  =  
75% 

10-11 points   =   
73%  

Below 10 pts. = 
must repeat field experience at another time.

Any other comments that this student might find helpful - (e.g. overall strengths and areas to work on improving) - (use reverse if necessary)

FIELD EXPERIENCE LESSON PLANS

INSTRUCTIONS AND GRADING RUBRIC FOR PEP 442/444

 During the 30 hours you spend in the field experience for this course, you will plan a variety of lessons.  At the end of the experience you must hand in six lesson plans as part of your grade for the experience.  

Sometimes cooperating teachers will require you to hand in lesson plans on a daily basis and sometimes teachers will be more “relaxed” about this procedure.  Regardless of the cooperating teacher’s expectations, the teacher education faculty at The College at Brockport expect and require you to write and turn in lesson plans for any lesson, or part thereof, that you teach.  Therefore, lesson plans will be part of your field experience grade. 

 In an effort to ensure the quality of the plans you submit, the professors teaching the methods classes reserve the right to review your plans and adjust your grade on the field experience accordingly.  We will assume your plans are good, creative, fun, thorough, and developmentally appropriate. If they are, your grade from the cooperating teacher will be your final grade for this assignment.  If however, your lesson plans fall short of our expectations, we will reduce the grade the cooperating teacher gives you based on the attached rubric.  You will receive feedback and a grade on your lesson plans based on the rubric on the next page.

SUNY Brockport – Department of Physical Education and Sport

PEP 442/444 Field Experience Lesson Plan Rubric

5 points:  

· Six different lesson plans that you taught are submitted; 

· Plans are all typed and in the correct format

· all sections of the plan are complete: 

· SPOs fulfill all the criteria, 

· standards are circled, connection between lesson content and specific standards (Section E) is clear and appropriate

· special considerations and references are included 

· descriptions are thorough (“write it the way you will say it”) and include thorough explanations of transitions

· tasks and relate to the lesson focus and are developmentally appropriate,

· closure and anticipated responses are included

· time, SPOs, diagrams, and focus of observation are included.

· brief reflections are included (may be handwritten) after each lesson

4 points:  

· Six different lesson plans that you taught are submitted 

·  Plans are all typed and in the correct format

· One or two sections are less than complete or are inappropriate (see criteria specified above)

3 points: 
· Six different lesson plans are submitted 

· Some plans are not typed or are not formatted correctly and/or

· Three or more significant sections of the plan are incomplete of inappropriate (same criteria specified above)

2 points: 

· Fewer than six lesson plans are submitted

· Some plans are not typed or are not formatted correctly and/or

· One or two sections of the plan are incomplete (same criteria as above)
1 point: 

· Fewer than six lesson plans are submitted 

· Some plans are not typed or are not formatted correctly and/or

· Three or more significant sections of the plan are incomplete (same criteria as above)

0 points:  

· No lesson plans submitted.




Course					Minimum 				Requirements


					Clock Hours





Initial Course


PEP 441


Introduction to Teaching PE		15 hours				Obtain a grade of C or	


										Better





Following Semester										


PEP 442


Secondary Methods			30 hours				Obtain a grade of 


										C or better





PEP 445				15 hours on campus			Obtain a grade of 


Adapted									C or better





Following Semester										





PEP 444				30 hours				Obtain a grade of 


Elementary									C or better





PEP 483				15 hours				Obtain a grade of 


Early Childhood								C or better





	

























































































2

